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Courses
All Courses

Accounting (AC)
AC-520 Accounting Concepts
This course is designed to introduce students to the language of business. Students
will learn the conceptual foundation of financial accounting and financial reporting
of business activities. Assignments will focus on the development of insight about
accounting in terms of measuring, recording, reporting, and interpreting economic
transactions. Topics will include accrual and cash based measurements of profitability
and financing, investing, and operating activities of businesses. This course will
emphasize accounting for decision-making and the importance of ethics for business and
accounting. 3 credits

AC-550 Special Topics
Selected topic studied in-depth within an Accounting frame of reference. 3 credits

AC-590 Independent Study
In this course, the student will, under the supervision of the program director, research
and produce an integrative culminating project that draws together various aspects of
the student's course of study. This project will require the student not only to engage
new academic research and material, but the student must also draw deliberately upon
learning done in previous classes in the major to support and develop the project. By
the end of the semester, the project should be a clear expression of, and culminating
investigation into the set of questions or themes that formed the basis of the major course
of study. 3 credits

AC-638 Financial Statement Analysis
This course will provide students with an understanding of how firms communicate
through financial statements. Students will examine the use of financial statement
analysis as an integral part of the strategic analysis of firms. In examining financial
planning concepts, students will create pro-forma spreadsheets. The regulatory and
ethical issues related to financial statement preparation and presentation will be
examined. Case studies will be utilized to demonstrate the practical application of
financial statement analysis and projections. P: FIN 612. 3 credits

AC-650 Advanced Federal Income Taxation
This course will focus on income tax planning techniques for individuals at a more
complex level. Students will examine tax planning through a lifecycle approach that will

Courses



2  ALBERTUS MAGNUS COLLEGE 2023–2024 Graduate Programs

touch on tax planning strategies individuals can utilize during their lifetimes and even
after death. Topics such as tax planning for small business owners, tax planning during
retirement, and tax planning for higher education costs will be covered along with many
more throughout the course. Students will also expand their tax research skills as they
learn how and why certain tax policies have been created and how they affect individual
taxpayers. 3 credits

AC-651 Governmental and Nonprofit Accounting
This course is designed to provide a framework for understanding the special accounting
and reporting requirements of nonprofit organizations. Students will examine the
characteristics of governmental and nonprofit accounting with an emphasis on various
fund types and account groups. Topics will include reporting, budgeting, and auditing
concepts and practices. The ethical and legal issues faced by nonprofit organizations will
be examined. 3 credits

AC-653 Accounting Information Systems
This course analyzes the methods used to gather, process, and communicate accounting
information in business firms. Students will examine specific business transaction
cycles, and manual and computerized accounting systems. Topics will include internal
control, auditing techniques, and system documentation. Case studies will be utilized to
demonstrate the practical application of various systems. 3 credits

AC-655 Ethics for Accounting Professionals
In this course, students will examine the ethical issues encountered in the accounting
field. They will study the professional responsibilities outlined for accounting
professionals and examine the ethical principles and practices of businesses. Students will
study the regulations created by the passage of the Sarbanes-Oxley Act and discuss the
current and potential impact of these regulations. Students will examine codes of conduct,
stakeholder theory and the concepts of independence, objectivity, integrity, and public
trust. Case studies will be used to illustrate these principles and students will be expected
to demonstrate effective written communication skills. 3 credits

AC-657 Fraud Investigation
In this course, students will look at the proactive and reactive areas of fraud auditing
and investigation. Students will examine decision making for the prevention, detection,
investigation, and reporting of fraud. Different types of management fraud will be
covered as well as discussions on consumer fraud, tax fraud, and identity fraud. 3 credits

AC-658 Taxation of Business Entities
In this course, students will examine the taxation of corporations, partnerships, and sole
proprietorships. Students will prepare tax returns for business entities and explore the
issues involved in tax planning and preparation. Problems will be worked manually
and on the computer using tax preparation software. Topics include an overview of the
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different forms of business entities and their income tax classifications, gross income,
business deductions, and tax liability. 3 credits

AC-659 Global Financial Reporting
This course provides an overview of international accounting and financial reporting
practices used in the United States and foreign countries. Students will compare financial
reporting standards used by various jurisdictions. Students will examine International
Reporting Financial Reporting Standards (IFRS) on a standard-by-standard basis and
compare these standards to U.S. GAAP. Students will develop an understanding of these
principles and how they are being applied in today's global business world. 3 credits

AC-661 Accounting Research Project
In this course, students will assess their accounting knowledge by completing practice
exams from the Uniform Certified Public Accountants Examination. Based on the results,
students will independently develop an accounting project focused on an area that needs
further development. The extent and format of the project will be agreed upon with the
instructor. Students will present their findings to the class at the end of the course. 3
credits

Art Therapy (AT)
AT-500 Foundations of Art Therapy
This is a survey course covering the origins of art therapy and its growth as a profession.
This course also examines the theories and applications of art therapy in a variety of
settings through lecture, reflection, presentations, and discussion. Students will learn
how art therapy services are used in various treatment settings by gaining knowledge
of the allied health professions (psychosocial rehabilitation disciplines, mental health
professions, and other creative arts therapies) with whom art therapists work. 3 credits

AT-502 Fieldwork in Art Therapy
Students will be placed in "the field" in a therapeutic setting under the supervision
of a Registered Art Therapist or other licensed professional. Students begin to get an
overview of the duties and roles of the art therapist through direct observation, and
begin to learn the skills of interacting with clients directly as well as utilizing clinical
supervision on site. In addition to a minimum of 100 hours spent on site, students are
required to attend and participate in a once weekly on-campus seminar. A minimum of 50
of the total placement hours needs to be in direct clinical contact with individuals, groups,
or families; a minimum of 10 supervision hours are also required. P: AT 500, AT 504. 2
credits

AT-503 Professional Practices: Ethical Standards and Legal Issues
A seminar designed to promote the development of a professional identity for the
art therapist and mental health counselor. Lectures, readings, and discussion will
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focus on the history and recent developments in ethical and legal responsibility,
confidentiality, malpractice, human rights, mental health law, professional organizations,
and credentialing and licensing. It is preferable that this course be completed in the first
year of the program. 3 credits

AT-504 Techniques in Art Therapy
A didactic and experiential course in the use of art in therapeutic settings. Students will
engage in an exploration of art media and specific art therapy processes relating to a
variety of populations, assessment, as well as the development of treatment goals and
objectives. Students will gain experience in facilitating artistic expression, exploring the
form and content of art, while developing skills in the understanding of artwork within
various dimensions of personality, psychopathology, and treatment. 3 credits

AT-505 Art Therapy with Children/Adolescents
This course will focus on the theories of cognitive, psychosocial development, and
artistic expression in children (ages 2-12). Students will gain an understanding of the
role of art materials and effective therapeutic techniques for children; an understanding
of the diverse theoretical approaches (e.g., developmental, cognitive, behavioral,
psychoanalytic) used for these age groups; and learn to synthesize and apply specific art
therapeutic approaches and strategies to age-related problems (e.g., bereavement, abuse,
medical disorders, learning disabilities, school adjustment, peer group interactions). 3
credits

AT-507 Theory and Practice of Group Art Therapy
This course provides a theoretical and practical foundation for the integration of sound
group therapy practices with a variety of art therapy structural components. Students
will utilize both didactic and experiential learning models and be asked to develop skills
in recognizing and responding ethically to transference and counter-transference issues
that are unique to group therapy process. Emphasis will be on the many aspects of group
therapy, including group composition, group process, identifying stages of the group,
types of populations, group endings, and their unique applications in the field of art
therapy. The class is a group with dynamics of its own, and each student will be asked to
learn by participating in and at the same time observing the unfolding of group dynamics
within this class setting. 3 credits

AT-508 Art Therapy in a Multicultural World
This course provides an exploration of the socio-cultural influences on the creative
expressions of major cultural groups in the United States and the student's personal
identity as it impacts the therapeutic relationship. Emphasis will be on understanding the
mediating role of diversity in the development of the counseling relationship, modes of
artistic expression, and the development of multicultural competencies. The instructor
will coordinate readings, experiential exercises, and guest lectures to illuminate the
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importance of multicultural awareness and competency in the practice of art therapy. 3
credits

AT-510 Art Therapy in Substance Abuse and Chemical Dependency
Treatment

This course examines the special issues and problems for art therapists and counselors
in providing services to clients with alcohol/drug abuse diagnoses and behavioral
addictions. Emphasis will be placed on treatment approaches and practices appropriate
for psychiatric hospitalization, inpatient rehabilitation programs, day treatment, and
outpatient services. 1 credit

AT-512 Art Therapy Assessment
This course surveys important art therapy assessment tools. Using lecture, discussion and
interactive participation, students gain exposure to and will be able to administer at least
6 standard art therapy assessment tools. Students will also be able to synthesize collected
material from evaluations into a cohesive and concise written summary. 2 credits

AT-513 Art Therapy with Adults/Seniors
A survey of the developmental and theoretical issues involved in providing counseling
and art therapy services to diverse clients across the span of adulthood. Through didactic
and experiential means the physical and psychosocial effects of aging will be explored
along with a review of various treatment techniques and intervention strategies. 3 credits

AT-514 Art Therapy and the Family
Art Therapy and the Family is an elective course designed to provide an overview of
the field of family therapy and its various systemic perspectives. It incorporates the
hands-on training necessary for gaining the basic professional skills of an art therapist
working with diverse family forms. Students will examine their assumptions about what
a "family" is, and how it develops within a social/cultural context. Didactic, group, and
experiential formats emphasize the importance of the self of the therapist in the family
system explored through self-reflection and collaboration. Ethical considerations and
multicultural issues will be integrated into the content and process of the course. 2-3
credits

AT-520 Trauma Informed Art Therapy and Counseling
In this combined theoretical and art experiential course, students will understand the
concepts of trauma-informed work in art therapy and counseling. Through the creation of
their own response artwork, readings, and discussion, students will learn how art-based
interventions support the essential features of trauma-informed care and post-traumatic
growth: empathy, agency, safety, resilience, and empowerment. Students are required to
demonstrate experimentation with and develop knowledge of a variety of art media and
trauma informed counseling techniques. Students will develop increased empathy for the
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client experience of trauma and an improved understanding of the role of the counselor/
therapist in trauma treatment. 3 credits

AT-550 Special Topics
This elective seminar is structured with a focus on intensive immersion into the art-
making process over a weekend, with exploration into a variety of topics relevant to
the field of art therapy. Course topics vary each semester and include didactic and
experiential learning. 1 credit

AT-580 Internship Seminar
The internship placement will provide students with the hands-on training necessary to
gain the basic professional skills of an art therapist. Six credits of internship, 625 hours
of placement time, are required, and can be completed over three to four semesters. A
minimum of 312.5 of the total placement hours needs to be in direct clinical contact
using art therapy with individuals, groups, or families. Internship placements will be
offered in a variety of settings. A minimum of 63 of the total placement hours needs to
be supervision hours. In addition to the supervised hours spent at the placement site,
students will meet weekly with an on-campus supervision group to review and process
the internship experience. Departmental permission is required. 6 credits over the span of
3 semesters

AT-590 Independent Study
In this course, the student will, under the supervision of the program director, research
and produce an integrative culminating project that draws together various aspects of
the student's course of study. This project will require the student not only to engage
new academic research and material, but the student must also draw deliberately upon
learning done in previous classes in the major to support and develop the project. By
the end of the semester, the project should be a clear expression of, and culminating
investigation into the set of questions or themes that formed the basis of the major course
of study. 1-3 credits

Art Therapy / Psych (ATP)
ATP-599 Thesis Proposal Seminar
Each student is expected to formulate a research idea and develop a thesis proposal by the
end of the semester. 3 credits

ATP-600 Thesis
Completion of ATP 599 is required before registration for this course. During this course
the student will work with thesis advisors, the M.A.A.T.C. Director, and the Psychology
Chairperson while completing an approved thesis proposal, collecting and analyzing data,
and completing the final thesis. The thesis must be completed within two years of the
date of the thesis proposal approval. P: ATP-599 2 credits

Courses



2023–2024 Graduate Programs ALBERTUS MAGNUS COLLEGE 7

Criminal Justice (CJ)
CJ-510 Criminology
This course examines the development and application of theories of crime causation and
social deviance. The course includes an assessment of the issues and problems involved
in controlling crime and deviance in society. Students learn about the reason why some
behavior is considered deviant and criminalized while other behaviors are not. 3 credits

CJ-512 Contemporary Issues in the Criminal Justice System
This course examines current issues facing the American criminal justice system. The
course explores controversial topics such as the police use of force and discretion, as well
as access to the justice system, organizational and legal issues related to decision-making
within the criminal justice system, the role of the courts and the correctional system. 3
credits

CJ-514 Research Methods and Statistics
This course examines the research process and is designed to provide students with an
understanding of the principles and practices of criminal justice empirical research. More
specifically, methods of research and data analysis, as applied to the field of criminal
justice, are presented. The application of these methods to criminal justice practice is
demonstrated through various exercises. To better prepare capable professionals, students
are taught both the language of scientific discourse and the ability to critically appraise
empirical studies. To better prepare practitioners who are fair and respectful toward
individuals from diverse backgrounds, research ethics and sensitivity to populations-at-
risk are promoted. 3 credits

CJ-516 Criminal Justice Ethics
This course focuses upon constitutional and ethical issues as they affect the operation of
the criminal justice system. Topics examined include: legal issues related to punishment,
and the ethical responsibilities of criminal justice agents. 3 credits

CJ-521 Probation, Parole and Community-Based Corrections
More than 8 million adults in America (1 in 30) are under some form of correctional
supervision, be it probation, jail, prison, or parole. Even those who are confined to high
security prisons will eventually be paroled and supervised by professionals in the field
of community-based corrections. This course examines the issues faced by correctional
administrators seeking to punish and rehabilitate offenders, while trying to keep the
communities in which they reside safe. 3 credits

CJ-530 Issues in Correctional Supervision
There are many issues facing correctional officers, including inmate mental health issues,
use of force, sexual conduct, rape, narcotic abuse, inmate violence and gangs. Corrections
supervisors, responsible for the conduct of their officers, need to understand the legal
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issues involved in supervising officers and inmates in the correctional setting. Students
will confront the issues by examining real cases that led to allegations of federal civil
rights abuses against officers and supervisors in the correctional environment. 3 credits

CJ-535 The History of Corrections in America
The history of corrections in America began as soon as the first English settlers arrived
in 1607. From the Jamestown settlement to today, correctional efforts have been marked
by the best of intentions and the worst of abuses. Many different correctional techniques
and facilities- shaming, whipping, branding, jails, prisons, and halfway houses- have been
created in part, to punish, rehabilitate, or remove the poor and the criminal elements from
urban streets. Even today, our nation struggles with rising incarceration rates, looking for
new alternatives to incarceration. 3 credits

CJ-537 The Future of American Corrections
As America enters the twenty-first century the prison industry, which had been a growing
industry for decades, is shrinking alongside state budgets. The issue presented by this
problem is how well corrections professionals can respond to the growing demand to
tighten budgets while improving ways to supervise and control released inmates in the
community, many of whom continue their criminal careers. 3 credits

CJ-538 Youth, Culture and Crime
Although juveniles make up approximately 15 percent of the population, they account
for almost 25 percent of all reported crime. Is there some facet of adolescent experience
- a type of culture- that promotes the acceptance of deviant behavior and crime? This
course examines the reasons behind the propensity for juveniles to commit crime far out
of proportion to their percentage of the overall population. 3 credits

CJ-539 The History of Juvenile Justice in America
Long before the U.S. Supreme court transformed the juvenile justice system in 1967, the
states were given wide latitude to mete out justice to juveniles. This course looks at the
state of juvenile justice from the late 1700s through the 1960s. This course examines the
court process and punishments to which juveniles were subjected, including the death
penalty. 3 credits

CJ-541 The Juvenile Justice Process Today
The present state of juvenile/family courts in America can be traced back to the U.S.
Supreme Court's 1967 In re Gault decision. That decision required that state juvenile
courts recognize the need to treat juveniles more justly before the law, granting them
many constitutional rights heretofore withheld. This course examines the court process to
which juveniles are now subject (including removal to adult courts), seeking to determine
if juveniles are indeed getting justice before the law. 3 credits
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CJ-543 Issues in Juvenile Probation and Incarceration
Because of the view that most juvenile delinquents can be rehabilitated, family court
judges seek to place most juveniles on probation rather than to incarcerate them.
However, studies have shown that troubled juveniles often fail on probation and end
up back in court facing the possibility of incarceration. This course examines the often
troubling dilemma faced by criminal justice professionals working with juveniles as they
try to ensure that juveniles who end up in juvenile court do not end up behind bars. 3
credits

CJ-545 Victimology
This course examines the relationship between criminals and their victims. In addition,
the course covers the nature and extent of criminal victimization and its effect on
American society, including the victims' rights movement. 3 credits

CJ-660 Criminal Justice Internship
This course allows students to use their theoretical knowledge in a practical environment.
Students are required to spend 150 hours interning in a criminal justice agency, where
they will maintain a log of their activities and confer with the faculty supervisor to
discuss their individual progress. The student will also prepare a two-part paper,
consisting of a literature review on a topic related to their internship (for example, a
student doing an internship with a juvenile justice agency might consider reviewing
the literature on some aspect of juvenile delinquency) and a description of their work
experience. 3 credits

CJ-661 Criminal Justice Thesis
This is the program's capstone course. Student works with a faculty mentor to develop
a research project that culminates in a thesis, which includes the following: 1) original
research on a specific topic, 2) a critical review of relevant literature, 3) development and
testing of a hypothesis (if applicable), 4) selection of the methodology (if applicable), 5)
results of research, and 6) summary of the research findings and conclusions. 3 credits

Education (ED)
ED-501 Maps of Education: Tracing the Roots of Contemporary Public

Education
A detailed study of the historical and philosophical roots of contemporary and public
education. In light of the fundamental question of why do we educate children, this
course examines the educational interplay of the State, community, family, and teaching
professionals in different eras and the consequences, both intended and unintended, of
legislative initiatives and educational reforms. It ends with the identification of a problem
in education, which students will focus on responding to in their Capstone research. 3
credits
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ED-503 Capstone Research Practicum I
This course begins by addressing the problem students identified in ED 501. Students
will research literature on STEM pedagogy, curriculum, and educational technology
that will help them work toward resolving the problem. The course focuses on guiding
students through a rigorous review of the literature on their educational problem and
potential solution. Students will leave the course with an annotated bibliography and
literature review, which will become the first part of their capstone. 3 credits

ED-504 Japanese Lesson Study I
The Japanese Lesson Study process is a tool that teachers can use to develop/improve
lessons and units in any academic discipline. One cycle of the process involves teams
of teachers collaboratively planning a lesson, implementing the lesson while other team
members observe, and then engaging in a post-lesson discussion to garner feedback
about how the lesson can be improved. This course will focus on providing the history,
rationale, and documented effectiveness of lesson study as a teaching/professional
development tool, as well as providing detailed instruction on how to engage in lesson
study most effectively. As part of the course, candidates will form lesson study teams and
collaboratively develop a lesson (ideally an interdisciplinary one) to be taught, observed,
and discussed during the academic year. Candidates will share these lessons and their
lesson study experiences in Japanese Lesson Study II, the second course in this sequence.
3 credits

ED-510 Curriculum and Methods of STEM
This course seeks to answer two main questions-What is STEM, and what is its purpose?
Topics that will be considered include what the different STEM disciplines are, how the
disciplines fit together, what engineering by design is and why it is important, strategies
that support inquiry and problem-solving skills, and student-centered instructional
methods used in STEM. Another focus of the course will include an emphasis on STEM
jobs and careers, as well as why students should be choosing and preparing themselves
for STEM-related fields, particularly those with underrepresented populations. 3 credits

ED-512 Foundations of Blended, Remote & Online Learning
This course will give students the opportunity to explore a range of course delivery
modalities and online learning platforms. With a specific focus on current learning
management systems and software, students will learn principles of course administration
and development in a variety of learning environments. 3 credits

ED-530 Curriculum and Methods of STEM - Certificate Track
This course seeks to answer two main questions-What is STEM, and what is its purpose?
Topics that will be considered include what the different STEM disciplines are, how the
disciplines fit together, what engineering by design is and why it is important, strategies
that support inquiry and problem-solving skills, and student-centered instructional
methods used in STEM. Another focus of the course will include an emphasis on STEM
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jobs and careers, as well as why students should be choosing and preparing themselves
for STEM-related fields, particularly those with underrepresented populations. 3 credits

ED-604 Engaging Diverse Audiences
Given the increasingly multicultural student population in American schools of the
twenty- first century, it is important for all educators to become sensitive to diverse
cultural contexts, and to establish classroom climates in which all students will feel they
are welcome and that they have the ability to succeed. This course addresses a wide range
of issues facing teachers in a multicultural society, and leads those enrolled in the course
to draw parallels and contrasts between their own culture and a variety of other cultures.
3 credits

ED-607 Principles of Technology/STEM and Assessment
This course focuses on the various technological tools that can be used to enhance
instruction and better evaluate student learning in STEM courses. Candidates will be
introduced to various free and commercially available software as well as internet
sources. These technological tools will bolster teachers' curricula (e.g., scientific
modeling/simulations, lesson plans at NASA-for Educators), professional development,
and ability to adaptively select formative and summative assessments to gauge student
learning and inform subsequent instruction. 3 credits

ED-610 Engaging Diverse Audiences - Certificate Track
Given the increasingly multicultural student population in American schools of the
twenty- first century, it is important for all educators to become sensitive to diverse
cultural contexts, and to establish classroom climates in which all students will feel they
are welcome and that they have the ability to succeed. This course addresses a wide range
of issues facing teachers in a multicultural society, and leads those enrolled in the course
to draw parallels and contrasts between their own culture and a variety of other cultures.
3 credits

ED-611 Techniques for Accessibility and Inclusion - Certificate Track
This course is based on the truth that all students can be successful. Participants will learn
about types of disabilities as well as research based-strategies to assist the development
of all students. Differentiation in instructional design and implementation will be
explored. Students will use Universal Design for Learning to plan STEM lessons and
design units of study with inclusivity at the forefront. 3 credits

ED-612 Principles of Technology/STEM and Assessment - Certificate Track
This course focuses on the various technological tools that can be used to enhance
instruction and better evaluate student learning in STEM courses. Candidates will be
introduced to various free and commercially available software as well as internet
sources. These technological tools will bolster teachers' curricula (e.g., scientific
modeling/simulations, lesson plans at NASA-for Educators), professional development,
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and ability to adaptively select formative and summative assessments to gauge student
learning and inform subsequent instruction. 3 credits

ED-623 Gamification and Learner Motivation
Engaging and motivating learners is an important aspect of success in virtual and in-
person learning environments. With a focus on learner retention and encouragement of
learning, this course will highlight various theories of human motivation, principles of
gamification of learning, and address the underlying elements of learner engagement. 3
credits

ED-628 Techniques for Accessibility and Inclusion
This course is based on the truth that all students can be successful. Participants will learn
about types of disabilities as well as research based-strategies to assist the development
of all students. Differentiation in instructional design and implementation will be
explored. Students will use Universal Design for Learning to plan STEM lessons and
design units of study with inclusivity at the forefront. 3 credits

ED-675 Japanese Lesson Study II
Students in this course and those incoming students in Lesson Study I will be combined,
and candidates in Lesson Study II will take on a leadership role. First, students in this
course will share their lessons/lesson study experiences that took place during the
academic year following their Lesson Study I course. That will be used as a springboard
for these students and the instructors of this course to co-teach those in Lesson Study
I about the lesson study process and how to conduct it. Lesson Study II students will
split time between revising the lesson that they developed during the academic year and
providing Lesson Study I support and leadership as the new cohort engages in the lesson
study process for the first time. P: ED 504. 3 credits

ED-677 Leadership in STEM
This course occurs close to the end of the program and will help graduates to become
agents of change in communities of which they are members (school, district, state,
etc.). Some of the topics that will be examined include a review of local and non-local
STEM programs as well as how to initiate a school/district STEM program (shaping
policy and providing advocacy); provide professional learning for colleagues (mentor
beginning STEM teachers, becoming a STEM instructional coach, help to form teacher
learning teams); network (with other programs and leaders); disseminate/publish ideas,
observations, and materials; and how to search for/apply for funding, to name a few. 3
credits

ED-680 Capstone Research Practicum II
Each student enrolled in this course will work with an advisor and will select a project
related to STEM instruction in the general education classroom. They will use the
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problem and research they did in previous courses to write a grant proposal to bring a
STEM-related project/ curriculum into their classroom. 3 credits

English (EN)
EN-500 Writing Portfolio
This course serves as the central mentoring experience for M.F.A. students, in which the
student develops a body of work from classes and in preparation for the Master Project.
An individual advisor guides the writer in the process of honing the craft and developing
the writing portfolio. Through guided revision, students will emerge from the program
with a portfolio of work reflecting their strengths as writers. Students will also benefit
from responses from other students in the program through periodic workshop meetings
that will build a community of writers. 1 credit. Students are required to complete 4
credits throughout the program.

EN-521 Readings in Fiction
In this course, students will take measure of the contemporary literary scene by extensive
and intensive reading of recently published short stories, novellas, and novels. In addition
to knowing their literary history, M.F.A. students must be prepared to enter into the
conversation currently happening in their chosen field. This course will foreground the
debates raging in academia and on the bookshelf, for example, the controversy over
"cultural appropriation" sparked by Lionel Shriver's 2016 speech and the #ownvoices
movement. We will examine the difference between innovation and trendiness. Students
will emerge with the context they need to locate their voices in the writing worlds they
wish to inhabit (or subvert). 4 credits

EN-522 Readings in Poetry
In this course, students will take measure of the contemporary poetry scene by extensive
and intensive reading of recently published poetry, including major prize-winning
collections (Pulitzer, National Book Award, etc.) and anthologies like the Best American
Poetry series. In addition to knowing their literary history, M.F.A. students must be
prepared to enter into the conversation currently happening in their chosen field. This
course will foreground the ongoing debates in the poetry world- for example, the question
of accessibility and whether rhymed and metered verse is still relevant. We will examine
the difference between innovation and trendiness. Students will emerge with the context
they need to locate their voices in the writing worlds they wish to inhabit (or subvert). 4
credits

EN-523 Readings in Nonfiction
In this course, students will take measure of the contemporary literary scene by extensive
and intensive reading of recently published essays, memoirs, and journalism. In addition
to knowing their literary history, M.F.A. students must be prepared to enter into the
conversation currently happening in their chosen field. This course will foreground
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the debates raging in academia and on the bookshelf, for example, questions of ethical
representation in nonfiction. We will examine the difference between innovation and
trendiness. Students will emerge with the context they need to locate their voices in the
writing worlds they wish to inhabit (or subvert). 4 credits

EN-541 The Creative Process
An examination of the creative process including the stages, elements, and the products.
Students learn ways to explore levels of creative unconsciousness and how and why
the creative process works. Topics include: inspiration, authenticity, vision, voice,
"performicity." How do creative individuals achieve their ends? Students will develop a
critical understanding of their own deepest level of imaginative experience. Also in this
course, they will begin to consider an original and artistic approach that will culminate in
a directed writing (Master) project in EN 692. 4 credits

EN-543 Seminar in Poetry I
Advanced seminar course(s) aimed at intensive study in exploring and developing
students' interests in poetic form and technique. Through a workshop approach that
emphasizes process, students will share impressions and analyses as they study
approaches and read and write different poetic forms. These courses seek to foster an
appreciation for poetry as a genre and provide an occasion for crafting original work. 4
credits

EN-544 Seminar in Fiction I
Advanced seminar course(s) aimed at intensive study in exploring and developing
students' interests in the form and techniques of creative fiction. Through a workshop
approach that emphasizes process, students will share impressions and analyses as they
study approaches and read and write different fictional forms. These courses seek to
foster an appreciation for fiction as a genre and provide an occasion for crafting original
work. 4 credits

EN-545 Seminar in Nonfiction I
Advanced seminar course(s) aimed at intensive study in exploring and developing
students' interests in the form and techniques of nonfiction. Through a workshop
approach that emphasizes process, students will share impressions and analyses as they
study approaches and read and write different literary forms. These courses seek to foster
an appreciation for nonfiction as a genre and provide an occasion for crafting original
work. 4 credits

EN-551 The Literary Marketplace
This is a course that centers on the methodology of publicity and promotion and
commonly used tools and techniques that can be employed by writers to attract readers.
Students will engage in an analysis of the contemporary writer's market, from major
publishers, to independent presses, to the Internet. By researching trends and developing
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an understanding of how their writing fits into market categories and compares with
similar works, students will develop an understanding of how to frame writing projects
for agents and publishers. A strong focus is placed on website and social media
techniques for self-promotion. This course may include visits from guest publishers and
authors. 4 credits

EN-643 Seminar in Poetry II
Advanced seminar course(s) aimed at intensive study in exploring and developing
students' interests in poetic form and technique. Through a workshop approach that
emphasizes process, students will share impressions and analyses as they study
approaches and read and write different poetic forms. These courses seek to foster an
appreciation for poetry as a genre and provide an occasion for crafting original work. 4
credits

EN-644 Seminar in Fiction II
Advanced seminar course(s) aimed at intensive study in exploring and developing
students' interests in the form and techniques of creative fiction. Through a workshop
approach that emphasizes process, students will share impressions and analyses as they
study approaches and read and write different fictional forms. These courses seek to
foster an appreciation for fiction as a genre and provide an occasion for crafting original
work. 4 credits

EN-645 Seminar in Nonfiction II
Advanced seminar course(s) aimed at intensive study in exploring and developing
students' interests in the form and techniques of nonfiction. Through a workshop
approach that emphasizes process, students will share impressions and analyses as they
study approaches and read and write different literary forms. These courses seek to foster
an appreciation for nonfiction as a genre and provide an occasion for crafting original
work. 4 credits

EN-692 Master Project
The Master Project is the culminating product of the M.F.A. in Writing. Students
will begin in the fall of the first year, and continue throughout the program, to create,
revisit, develop, and refine a body of substantial work in their chosen genre. Drawing
on extensive background reading of relevant literary works, each student will prepare a
manuscript that meets program standards for professional work in one of the following
forms: a book-length manuscript of collected poems; a book-length collection of short
stories; a completed novel; a book-length manuscript of non-fiction (autobiography,
memoir, a sequence of personal essays). Master Projects will be housed in the Albertus
Magnus College Library upon completion and final approval. 8 credits
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Finance (FIN)
FIN-550 Special Topics
Selected topic studied in-depth within a Finance frame of reference. 3 credits

FIN-590 Independent Study
In this course, the student will, under the supervision of the program director, research
and produce an integrative culminating project that draws together various aspects of
the student's course of study. This project will require the student not only to engage
new academic research and material, but the student must also draw deliberately upon
learning done in previous classes in the major to support and develop the project. By
the end of the semester, the project should be a clear expression of, and culminating
investigation into the set of questions or themes that formed the basis of the major course
of study. 3 credits

FIN-612 Financial Theory
In this course, students will study the tools and methodologies utilized by financial
managers. Students will analyze financial information with emphasis on utilizing this
information to make effective and ethical managerial decisions. Topics will include
forecasting and planning, investment and financing decisions, cash flows, and financial
markets. Students will demonstrate advanced understanding of these topics by analyzing
case studies based on real world situations. P: AC 520. 3 credits

FIN-629 Advanced Corporate Financial Management
This course will cover advanced topics in corporate finance. Topics will focus on
financial projections and modeling, capital structure optimization, equity and debt
financing, capital budgeting, cash flow analysis, dividend policy, valuation, and corporate
governance issues. P: FIN 612. 3 credits

FIN-631 Banking & Financial Markets
This course will cover topics relevant to the financial markets and the banking system in
the U.S. Topics will include an assessment of monetary policy, fiscal policy, regulatory
policy, the money markets, currency markets, debt markets, and the capital markets.
There will be an emphasis on the relationship between government policies and the
behavior of financial markets. P: FIN 612. 3 credits.

FIN-633 Derivatives Markets & Risk Management
The course will provide an in-depth understanding of the markets for derivatives. Topics
will include the following: stock option pricing and strategies, valuation of forward and
futures contracts, credit default swaps, arbitrage, Value at Risk (VAR), and advanced
forms of risk management. P: FIN 612. 3 credits
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FIN-649 Essentials of Personal Financial Planning
This course will introduce all the primary financial planning topics that will be tested on
the Personal Financial Specialist examination. Students will learn about the fundamentals
of financial planning, insurance planning, income tax planning, investment planning,
retirement planning, and estate planning throughout this course. Students will also work
on practical case studies in order to fully grasp the financial planning concepts discussed
and see how each area of planning is connected to one another. 3 credits

Healthcare Administration (MH)
MH-512 Ethical Issues in Healthcare
In this course, students explore a wide variety of ethical issues presented in a healthcare
setting through the use of case studies. The course will challenge students to refine their
own values and moral principles in relation to healthcare issues, consider the impact of
various professional codes of ethics, and apply the four principles of healthcare ethics to
resolve ethical conflicts. 3 credits

MH-514 Statistics for Healthcare Managers
In this course, students will learn how to apply advanced statistical methods to assist
in making business decisions in a healthcare setting, including one-, two- and k-
sample problems, regression, elementary factorial and repeated measures designs, and
covariance. Students will also be introduced to the application of statistical methods used
in behavioral science, including multiple regression and related multivariate techniques. 3
credits

MH-536 Strategic Management of Healthcare Organizations 
This course examines how healthcare organizations can achieve a competitive advantage
in an environment disrupted by unpredictable legislative and regulatory shifts,
technological change, competition from rivals, and other economic, social, and political
challenges. 3 credits

MH-660 Healthcare Administration Capstone
This course will be a faculty-supervised project that is team-based. Students will prepare
a project report based on a real-world healthcare problem that demonstrates competence
in all five HLA domains of healthcare administration and make an oral presentation of
their recommendations for addressing the problem. 3 credits

Human Services (HS)
HS-504 Writing in the Social Sciences
This is a required course in the program, which assists students to improve their
professional writing skills in the field. It is a foundational course, training students in
human services professional writing. The course includes reading, summarizing, and
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evaluating several professionally published articles in the field of Human Services.
Appropriate sentence construction, grammar, critical thinking and proficiency with APA
format and proper citation are expected. In addition, students are required to write a
major paper, demonstrating the skills acquired throughout the mod. 3 credits

HS-514 Resolving Conflict Through Dialogue
The meaning of conflict resolution adopted in this course is focused on peaceful,
non-violent mechanisms, spanning formal and informal interactions and bargaining
between disputants to reach procedural and substantive solutions. Levels of conflicts
and resolution settings are often differentiated by identifying the adversaries, whether
they are nation-states, ethnic groups, business or political organizations, community
groups, neighbors, or individuals. Students will examine these perspectives in order to
understand various layers where conflicts arise, and to make comparisons across issues
and participants noting similarities and contrasts in resolution, effort, and achievement. 3
credits

HS-530 Ethical and Legal Issues in Human Services
This course focuses on ethical and legal issues relevant to the delivery of human services.
Topics include ethical principles and ethical issues in human services; professional codes
of ethics related to human service managers and human service delivery systems; the
U.S. legal system and its role in human service delivery systems; and the legal and ethical
issues related to vulnerable populations, behavioral interventions, self-determination and
self-advocacy, confidentiality, and professional boundaries. 3 credits

HS-531 Theory, Practice, Trends and Multicultural Issues in Human Services
This course focuses on the range of populations served and needs addressed by human
services. Topics include diversity issues related to clarifying expectations, dealing
effectively with conflict, societal context, ethical behavior, techniques for building
rapport in diverse groups, problem-solving, decision-making, and predicting outcomes. 3
credits

HS-550 Special Topics
Selected topic studied in-depth within a Human Services frame of reference. 3 credits

HS-580 Field Experience
This course will provide students with a field-based experience in a private or public
human service agency under the supervision of agency staff as well as a college faculty
member. Students who have a minimum of five years' direct client or supervisory
experience in an accredited human service agency within the last eight years may waive
part or all of the field experience. If the field experience is waived, the student must
choose an action research project (PY 581) or one to two additional three credit courses.
related to human services. Either course is an onsite course and runs for a full semester.
3-6 credits.
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HS-660 Capstone Project
Students choose a relevant human services issue (substance abuse, homelessness,
domestic violence etc.) to research. Students will extensively review the professional
literature and describe four programs or agencies in Connecticut that serve this specific
population. In addition, students will perform a thorough and in-depth evaluation of a
separate program related to this issue, including recommendations for improvement in
services. 3 credits

Instructional Design/Technolog (IDT)
IDT-500 Introduction to Curriculum Design
The Introduction to Curriculum Design course will equip students with the foundational
skills and knowledge required of instructional designers. With a focus on principles of
curricular alignment, design of learning outcomes, and various curriculum formats, this
course offers students the opportunity to engage with the core aspects of instructional
design. 3 credits

IDT-512 Foundations of Blended, Remote & Online Learning
This course will give students the opportunity to explore a range of course delivery
modalities and online learning platforms. With a specific focus on current learning
management systems and software, students will learn principles of course administration
and development in a variety of learning environments. 3 credits

IDT-523 Principles of Curriculum Assessment
The inclusion of both formative and summative assessments in learning environments is
an essential component of effective course and training delivery, helping to gauge learner
progress and competency with the materials. Principles of Curriculum Assessment
will provide students with the skills and knowledge to develop, design, and administer
assessment instruments and methods in learning environments. Topics will include
assessment methods, promoting integrity of learner assessment, reliability, validity, and
alignment with course objectives. 3 credits

IDT-534 Collaborative Project Management
Collaboration and management of projects are essential skills required of instructional
design teams. This course will give students the opportunity to develop skills of
collaboration, management of project scope, and adherence to deadlines, while using
current project management technology to create deliverables for clients. Emphasis
will be placed on effective communication and collaboration using common project
management software and techniques. 3 credits

IDT-542 Developing Multimedia Content
Developing rich, interactive content for courses and training environments is an essential
skill of instructional designers. Working with subject matter experts, and utilizing a
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variety of advanced multimedia software, students will design and develop a range of
engaging multimedia content for learning environments and online courses. In addition,
this course will focus on best practices for creating multimedia content, including issues
of accessibility and content formats. 3 credits

IDT-550 Special Topics
Selected topic studied in-depth within an Instructional Design and Learning Technology
frame of reference. 3 credits

IDT-611 Designing for Accessibility and Inclusion
It is imperative that training and course content be designed in a way which enables
learners of all backgrounds and abilities to access it. This course will introduce students
to best practices around accessibility, reaching audiences with diverse needs, and
promoting equity within course design. Concepts such as universal design for learning,
differentiated instruction, and course accommodations will be covered. 3 credits

IDT-623 Gamification and Learner Motivation
Engaging and motivating learners is an important aspect of success in virtual and in-
person learning environments. With a focus on learner retention and encouragement of
learning, this course will highlight various theories of human motivation, principles of
gamification of learning, and address the underlying elements of learner engagement. 3
credits

IDT-637 Engaging Diverse Audiences
The role of instructional designers often includes the design and delivery of professional
development and learning activities. This course will focus on methods to engage and
connect with learners from diverse backgrounds and areas of expertise. In addition to
developing skills of public speaking and designing effective training materials, students
will learn how to foster an environment of inclusion and equity in their instructional
design work. 3 credits

IDT-650 Future Directions of Learning Design
Adaptive learning platforms, augmented reality, artificial intelligence, learning analytics,
and other progressive concepts are the future of educational design and delivery. This
course will expose students to a broad range of tools and techniques that are being
developed to progress learning design and delivery in new and novel directions. Students
will be encouraged to think critically and creatively about the effectiveness, ethical
issues, and potential societal impacts of the tools that will drive learning in the future. 3
credits

IDT-660 Capstone Portfolio
As a culminating course in the Instructional Design program, the Capstone course
serves as an opportunity for students to demonstrate their cumulative learning, skills,

Courses



2023–2024 Graduate Programs ALBERTUS MAGNUS COLLEGE 21

and knowledge regarding effective design. Working with faculty and subject matter
experts, students will design and develop an interactive, multimedia project to serve
as their capstone. Student work and projects will incorporate aspects of the program
curriculum, including elements of accessibility, multimedia, project management, and
learning assessment. P: Students must have completed 21 credits or more in the program
to enroll in the Capstone course. 3 credits

Management/Organization Lead. (MOL)
MOL-501 Leadership in Theory and Practice
Leadership in Theory and Practice introduces students to the study of leadership and
management and differentiates between the two disciplines. The course examines seminal
and contemporary theories with a focus on the need for and application of both in an
organizational setting. Research skills for graduate school are also introduced and
explored with students beginning to formulate research ideas which can be developed
throughout this graduate program. 3 credits

MOL-502 Leadership and the New Science: Research Design and Methods to
Understand Leadership

This course provides a wide-view background of the relationship between scientific
thinking, decision making, research processes and design, leadership and organizational
life. Students will explore the implications of the differing methods of leadership research
practices and theories of change on our ideas and practices of leadership in organizations.
Students will also review the fundamentals of the scientific research process and will
focus on the use of qualitative and quantitative research methods as an appropriate
response to understanding how and why organizations and leadership within them
function as they do. 3 credits

MOL-505 Moral Leadership: Defining the Character of Individuals in
Organizations

In this course we will explore two important and related topics: leadership and ethics
in organizations. Questions that will be explored include: What is leadership? How
does it differ from management? Does it have an impact on organizational mission
and performance? Where are leaders in organizations, and what are their roles? What
roles do leaders play in shaping the culture and in shaping what is considered right and
wrong within the organization? Can ethical reasoning be taught, and if so, how can one
learn the needed skills? How can one learn to make right vs. right decisions and explain
their decisions to others? Since all organizational decisions are ultimately made and
implemented by individuals, we will focus primarily on practical aspects of leadership
and ethical decision-making as they impact the individual, rather than looking at more
broad issues such as the social responsibility of businesses or organizations. 3 credits
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MOL-506 Organizational Behavior
This course examines the theoretical assumptions of organizational behavior and the
issues and challenges that arise when managing and leading. Students will investigate
the interrelationships between the individual, the group, and the organization. The course
will emphasize managerial practices needed in a variety of settings and the application of
these methods to realistic situations. Students will be required to demonstrate effective
communication skills throughout the course. 3 credits

MOL-507 Critical Thinking and Decision Making
Developing leadership competencies to manage quality processes for organizations
today is essential for sustaining longterm growth and competitiveness in all industries.
To do this effectively, solid critical thinking skills must be utilized. Course participants
will evaluate their personal and team decision-making skills that will assist in making
effective decisions that link to the overarching quality management philosophies of the
organization. The psychology of decision making will also be explored emphasizing the
biases and motivations which may prejudice decision-making abilities. Participants will
critically analyze contemporary decisions in society and apply the course material to a
positive organizational context. 3 credits

MOL-507_23 Critical Thinking and Decision Making
Seminar participants will evaluate their own decision making skills and consider optimal
ways of reaching decisions individually and in a group context. The psychology of
decision making will be explored with an emphasis on the biases and motivations
which may prejudice our decision making abilities. Participants will critically
analyze contemporary decisions in society and apply the course material to a positive
organizational context. Students will continue to develop their research techniques and
will use the critical thinking skills they develop to identify, explore, and research an issue
of their choosing. 3 credits

MOL-508 Servant Leadership
This course is designed as a study of the theory and practice of Servant Leadership.
It is also an exploration of how students can apply Servant Leadership in their own
lives. Students will explore the gulf between those who lead in order to serve others,
and those who lead in order to serve self. This exploration will be undertaken from a
variety of angles. Students will trace the origins of the Servant Leader concept and will
explore modern-day examples of Servant Leadership in action through the writings
of top management thinkers. Students will tie it all together by constructing practical
applications of the Servant Leader theory to be used at work, school, and/or in their
personal lives. 3 credits

MOL-510 Human Resource Management in a Changing Environment
This course is a study of techniques and skills necessary to manage and effectively
guide human resources in a rapidly changing technological environment. Emphasis is on
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formulation and implementation of strategies to understand, guide, and develop human
resources within the modern organization. It covers analysis of humanistic and ethical
issues facing management and employees in the changing workforce and behavioristic
concerns as experienced within organizations. 3 credits

MOL-512 Leading an Inclusive Workplace
This course will enable students to understand the importance of valuing and managing
the diversity of people. Students will be asked to challenge themselves and their ideas as
they work through different workplace issues related to diversity and leadership, looking
at issues from the viewpoint of a leader. Critical thinking will be essential when it comes
to examining ideas, feelings, and plans related to diversity and leadership issues. Patience
and tolerance of ideas and each other will be key. 3 credits

MOL-512_23 Leadership and Diversity
This course will enable students to understand the importance of valuing and managing
the diversity of people. Students will be asked to challenge themselves and their ideas as
they work through different workplace issues related to diversity and leadership, looking
at issues from the viewpoint of a leader. Critical thinking will be essential when it comes
to examining ideas, feelings, and plans related to diversity and leadership issues. Patience
and tolerance of ideas and each other will be key. 3 credits

MOL-514 Conflict Resolution
The meaning of conflict resolution adopted in this course is focused on peaceful,
nonviolent mechanisms, spanning formal and informal interactions and bargaining
between disputants to reach procedural and substantive solutions. Levels of conflicts
and resolution settings are often differentiated by identifying the adversaries, whether
they are nation-states, ethnic groups, business or political organizations, community
groups, neighbors, or individuals. We will examine these perspectives in order to
understand various layers where conflicts arise, and to make comparisons across issues
and participants noting similarities and contrasts in resolution manner, effort, and
achievement. 3 credits

MOL-516 Community Leadership
Community Leadership will bring students to a deeper understanding of the role of
leaders in the communities in which they live and work. Students will explore the impact
of social and individual identities, and will understand the importance of serving as
leaders within the community. Students will reflect upon, evaluate, and identify personal
leadership characteristics in the context of serving a cause and community they are
passionate about and discern effective ways to promote positive leadership to those
around them. 3 credits
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MOL-518 Managing Quality
Developing leadership competencies to manage quality processes for organizations
today is essential for sustaining long-term growth and competitiveness in all industries
for example: Health, Academia, Service and Manufacturing. This class will explore the
theories, concepts and best practices of managing quality. Topics will include: Total
Quality Management (TQM), Six Sigma, Lean Principles and Agile Processes. The
course will assist students to understand the need for aligning quality management with
the strategic and leadership objectives in organizations. Students will be able to link their
theoretical learning with actual applications in their business world. 3 credits

MOL-601 Coaching and Talent Management
In an era where organizational success hinges on effective talent management and
transformative coaching, this course offers a deep dive into cutting-edge strategies
and practices. This course is designed for talent leaders or individual contributors who
aspire to excel in talent development and organizational growth. MOL 601 combines
theoretical foundations with real-world applications, fostering a dynamic learning
environment where students will explore strategic talent management, the psychology of
coaching, coaching techniques, and the use of data driven decision making in assessing
and designing talent management initiatives 3 credits

MOL-601_23 Team Building
Participants will study team leadership and teambuilding through a series of exercises,
a behavioral assessment, group discussions, and readings. Key learning components
encompass: enhancing the quality of participation in a team environment, modeling
effective leadership, leading groups, how to communicate more effectively, creative
thinking and purposeful behavior directed towards achieving team goals. Each team
will create a Team Covenant that will assist them through their academic career and one
where the application will transfer into their professional lives. In addition learners will
create a personal leadership development program to guide them in their professional
careers. 3 credits

MOL-605 Global Management
This course addresses practical skills for global managers. It examines common issues
and best practices for managing a global workforce as well as relationships with
important partners and customers. Students will examine the changing international
business environment and assess the challenges involved in establishing and managing
international operations and the problems inherent in these transactions. During this
course, case studies will be utilized and students will be required to demonstrate effective
critical thinking skills. 3 credits
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MOL-620 Entrepreneurial Thinking: Innovation and Creativity in Creating
Value

In this course learners will take a self-reflective path introducing them to the benefits
of creative and innovative thought. Students will review cross-disciplinary theories of
innovation, creativity and entrepreneurship written by seminal authors and will begin to
formulate ideas which will be further examined in their applied research project in MOL
630. 3 credits

MOL-630 The Capstone: Practical Leadership
In the Capstone Course for the Master of Science in Management and Organizational
Leadership students will apply what they have learned throughout their program to
practice. Utilizing the FLIGBY Leadership Simulation students will take on the persona
of the new General Manager of an organization and will lead their team to high levels of
performance and job satisfaction. Through various assignments and discussions students
will reflect on their master's program and will also look ahead towards their future by
developing a Personal Development Plan that will guide them in further cultivating and
practicing their leadership. 3 credits

MOL-630_23 Applied Research Project
The culminating project for the Master of Science in Management and Organizational
Leadership will have students apply the research skills they learned throughout the
program in conjunction with the leadership and management knowledge they have
garnered to complete a research project of their choosing. Students will develop a
research methodology best suited to the problem they identified in MOL 620 to explore
in this course. Students will collect data and tabulate (quantitative or qualitative) and
use their findings to present recommendations towards the problem they identify. The
project will include a literature review, methods section, data collection and analysis, and
recommendations. 3 credits

MOL-632 Organizational Development and Change
This course will focus on issues of business strategy and planning, with an emphasis
on organizational structures and processes. Topics will include change management,
team development, and continuous improvement practices and experiences. Case studies
will be utilized to demonstrate the transformation of business policies and procedures to
effectively achieve strategic goals. 3 credits

Master Business Administration (MB)
MB-512 Ethical Issues in Business
This course examines business ethics from both theoretical and applied points
of view. Students will utilize fundamental ethical theory to analyze and explain
contemporary business conditions and current events. Students will be asked to define
their responsibilities as an individual and as part of a group, an organization, and society
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as a whole. Ethical issues in a variety of business areas will be considered; such as
finance, marketing, human resources, and international. The focus will be on developing
informed responses to the needs of a variety of stakeholders in making ethically-sound
business decisions. Throughout the course, students will be required to demonstrate
effective communication skills, both oral and written. 3 credits

MB-515 Economic Theory and Application
This course explores the basic concepts of macroeconomics and microeconomics with
an emphasis on applying these theories to management decision making. Students will
examine issues involved in operating effectively in a market-oriented economy and the
measurement of economic performance. Topics include: national income and aggregates,
fiscal and monetary policy formation, and price and output determination under various
competitive situations. Through course assignments, students will demonstrate analytical
skills as well as effective communication skills. 3 credits

MB-516 Organizational Behavior
This course examines the theoretical assumptions of organizational behavior and the
issues and challenges that arise when managing and leading. Students will investigate
the interrelationships between the individual, the group, and the organization. The course
will emphasize managerial practices needed in a variety of settings and the application of
these methods to realistic situations. Students will be required to demonstrate effective
communication skills throughout the course. 3 credits

MB-518 Marketing Concepts and Strategies
This course introduces students to the techniques and processes of planning, creation,
valuation, distribution, and sale of products and services. Students will learn how to
segment markets and to identify target markets, survey markets, and interpret data.
Students will explore the challenges and ethical issues facing marketing managers.
During this course, students will analyze strategic marketing cases that will allow
students to exhibit the ability to describe and integrate the key activities of marketing and
demonstrate effective analytical, oral presentation, and written communication skills. 3
credits

MB-521 Managing Human Resources
This course examines the design of formal systems and the functions performed in
organizations to ensure the most effective use of human resources. Emphasis will be on
strategies used by managers for the recruitment, retention, and development of human
resources to produce a positive workplace environment. Consideration will be given to
the legal and ethical issues encountered by managers. 3 credits

MB-550 Special Topics
Selected topic studied in-depth within a Management and Business frame of reference. 3
credits
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MB-580 Internship
The MBA Internship provides an opportunity for MBA students to complete an
internship with a community nonprofit or for-profit organization under the supervision of
a faculty member. The MBA Internship requires completion of MB 660 and the approval
of a business plan developed to address a management-related issue or opportunity in
which students apply principles and frameworks from the MBA curriculum. The MBA
Internship serves as a transition for students from education to professional career. P: MB
512, MB 515, MB 516, MB 518, MB 611, MB 614, MB 636, MB 638, MB 660. 3 credits

MB-611 Quantitative Research for Managers
This course focuses on the application of quantitative analysis in the business
environment. The concepts covered include probability distributions, decision analysis,
regression analysis, forecasting techniques, linear programming, sensitivity analysis,
project management, and simulation models. These concepts provide quantitative skills
for research used in completing the capstone project. 3 credits

MB-612 Financial Theory
In this course, students will study the tools and methodologies utilized by financial
managers. Students will analyze financial information with emphasis on utilizing this
information to make effective and ethical managerial decisions. Topics will include
forecasting and planning, investment and financing decisions, cash flows, and financial
markets. Students will demonstrate advanced understanding of these topics by analyzing
case studies based on real world situations. P: MB 520. 3 credits

MB-614 Information Systems Issues for Managers
This course examines the principles and issues of managing an information systems
service function in a business. Current technologies available for computing and
communicating will be explored from the viewpoint of a manager. Students will develop
an understanding of how to select the most appropriate technology to meet a particular
information need. Topics to be considered include training, evaluation, security, and
ethical issues. Case studies will be used to provide examples. 3 credits

MB-629 Advanced Corporate Financial Management
This course will cover advanced topics in corporate finance. Topics will focus on
financial projections and modeling, capital structure optimization, equity and debt
financing, capital budgeting, cash flow analysis, dividend policy, valuation, and corporate
governance issues. P: MB 612. 3 credits

MB-632 Organizational Development
This course will focus on issues of business strategy and planning, with an emphasis
on organizational structures and processes. Topics will include change management,
team development, and continuous improvement practices and experiences. Case studies
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will be utilized to demonstrate the transformation of business policies and procedures to
effectively achieve strategic goals. 3 credits

MB-633 Derivatives Markets & Risk Management
The course will provide an in-depth understanding of the markets for derivatives. Topics
will include the following: stock option pricing and strategies, valuation of forward and
futures contracts, credit default swaps, arbitrage, Value at Risk (VAR), and advanced
forms of risk management. P: MB 612. 3 credits

MB-634 Survey of Operations Management
This course addresses the issues of plan implementation and the management of
operations in a variety of organizations. The course will focus on diverse activities;
such as determining the size and type of production process, purchasing, planning and
scheduling the flow of materials, and the nature and content of inventories. Emphasis will
be placed on the strategic and tactical skills needed to manage effectively and to assure
product quality. P: MB 513. 3 credits

MB-636 Legal Issues in Business
In this course, students examine the legal and ethical aspects of business decision
making. The current business environment will be examined in relation to domestic and
international law, federal and state regulations, as well as local statutes and ordinances.
The social and moral aspects of decision making will also be discussed. Students will be
required to analyze realistic problems from these perspectives. 3 credits

MB-638 Financial Statement Analysis
This course will provide students with an understanding of how firms communicate
through financial statements. Students will examine the use of financial statement
analysis as an integral part of the strategic analysis of firms. In examining financial
planning concepts, students will create pro-forma spreadsheets. The regulatory and
ethical issues related to financial statement preparation and presentation will be
examined. Case studies will be utilized to demonstrate the practical application of
financial statement analysis and projections. 3 credits

MB-644 Management of Projects
Advanced course on technical aspects of project management. Covers cost, quality,
time, scope management, project plan development using critical path and critical chain
analysis tools, change control, management reporting, and use of project management
software to support project execution. P: MB 643. 3 credits

MB-645 Leadership of Projects
Advanced course on human aspects of project management. Covers team building and
teamwork, communications, stakeholder management, influence without authority,
resource management, procurement and negotiations. P: MB 643. 3 credits
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MB-646 Healthcare: Law, Policy and Systems
This course will examine the history and structure of the U.S. healthcare system as well
as current trends and issues. The course will assess the impact on stakeholders within the
healthcare system of legal, regulatory and health policy developments. Legal oversight,
government regulation and health policy will be viewed from within the provider,
payer and patient system perspectives, with case studies utilized to allow students the
opportunity to assess the changing relationships among these stakeholders within the
changing and dynamic health care industry. 3 credits

MB-647 Financial Management of Healthcare Organizations
In this course, students will be taught and asked to apply a variety of financial tools and
techniques that they will commonly encounter in the healthcare field. These analytical
exercises will be the foundation for teaching students how to make financial decisions
within a healthcare setting as a provider organization, payer source or managed care
entity. Case studies will be used to give students the opportunity to apply their learning in
the areas of company valuation, pricing and risk-sharing arrangements. 3 credits

MB-648 Healthcare Informatics
This course will focus on the role of information technologies and systems in the
healthcare field. Students will explore the history and development of I.T. applications
in a healthcare setting and the impact of those applications on the quality of patient care.
Topics will include telemedicine, electronic medical records, and Big Data applications.
Students will also focus on information systems more broadly and their relationship to
healthcare industry trends. 3 credits

MB-657 Fraud Investigation
In this course, students will look at the proactive and reactive areas of fraud auditing
and investigation. Students will examine decision making for the prevention, detection,
investigation, and reporting of fraud. Different types of management fraud will be
covered as well as discussions on consumer fraud, tax fraud, and identity fraud. 3 credits

MB-658 Taxation of Business Entities
In this course, students will examine the taxation of corporations, partnerships, and sole
proprietorships. Students will prepare tax returns for business entities and explore the
issues involved in tax planning and preparation. Problems will be worked manually
and on the computer using tax preparation software. Topics include an overview of the
different forms of business entities and their income tax classifications, gross income,
business deductions, and tax liability. 3 credits

MB-660 Strategic Management Capstone
In this course, students will integrate the skills and knowledge learned in previous
courses and apply these to developing effective and ethical strategies to solve business
problems. The course will involve collaboration with a community organization and
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the identification of a business problem, on the basis of which students will develop
a business plan, to be implemented in the MB 580 Internship. P: MB-512, MB-515,
MB-516, MB-518, MB-611, MB-614, MB-636, MB-638. 3 credits

MB-660_23 Strategic Management Capstone
This course examines issues and problems that managers face in today's competitive and
global business environment. Through the case study approach, students will integrate
the skills and knowledge learned in previous courses and apply these to developing
effective and ethical strategies to solve business problems. Students will be expected to
demonstrate advanced written and oral communication skills. 3 credits

MB-661 Accounting Research Project
In this course, students will assess their accounting knowledge by completing practice
exams from the Uniform Certified Public Accountants Examination. Based on the results,
students will independently develop an accounting project focused on an area that needs
further development. The extent and format of the project will be agreed upon with the
instructor. Students will present their findings to the class at the end of the course. 3
credits

Psychology (PY)
PY-528 Life-Span Human Development
In this course, the development of the individual is examined from birth through the final
stages of life in old age. The major developmental and psychological tasks for each stage
of development are explored, as well as the family/psychosocial challenges that may
present during those critical periods. An emphasis will be placed on the role of cultural
context throughout development and prominent theoretical perspectives in the field. 3
credits

PY-530 Theories of Counseling
This course provides a survey of major theories of counseling, including the principal
psychodynamic, humanistic, and cognitive-behavioral approaches. In addition
to covering traditional schools of thought, emphasis is placed on contemporary
developments in the area of time-limited treatment and the special difficulties inherent in
this change in standard and clinical practice. 3 credits

PY-531 Psychological Assessment
This course will familiarize students with the general theory of testing and with various
methods of personality and cognitive assessment. Commonly used clinical measures,
clinical interviews, standardized tests, and projective drawing tests receive the most
attention. Basic scoring and interpretation of selected tests will be covered. In addition,
an overview of psychological assessment practice in other areas will be provided. The
course will also cover ethical standards governing the development and use of tests and
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measures. The course will contribute to the development of clinical skills and critical
acumen, enabling students to evaluate clients, tests, and test reports effectively. 3 credits

PY-532 Personality Structure
Exploration of major theories of personality, with emphasis on the psychodynamic
approaches most influential among mental health professionals generally and art
therapists in particular. The classical psychoanalytic drive/conflict model, the ego
analytic defense/adaptation model, relational approaches (e.g., interpersonal and object
relations schools), Jungian, humanistic/existential, and cognitive/behavioral approaches
will be considered. Students are required to read primary sources and evaluate the
influence of those theories on clinical thinking. In addition, there will be a brief review
of each theorist's biography in its historical context and how the prevailing intellectual
climate of that era shaped the formulation of each theory. 3 credits

PY-533 Psychopathology
This course provides an overview of abnormal psychology, including cognitive-
behavioral, psychodynamic, and neuropsychiatric, and socio-cultural perspectives as
well as descriptive psychopathology. The course also entails a thorough grounding in the
official psychiatric diagnostic classification system (currently DSM-IV) that is used by
all hospitals, clinics, and rehabilitation facilities as per requirements of third-party payers
and treatment review boards. 3 credits

PY-534 Research Methods and Quantitative Analysis
This course includes an examination and explanation of basic research strategies and
statistical procedures. Students are required to read and interpret current research in
art therapy, plan an empirical study, analyze and explain data, and write in APA style.
Ethical standards for research as stated by the American Psychological Association will
also be reviewed. 3 credits

PY-535 Career Counseling
Through an examination of career development theories and decision-making models,
the student will gain an understanding of career development planning, organization,
implementation, and evaluation. The interrelationships among work and other life roles
will also be explored. 3 credits

PY-536 Case Management
This course examines concepts and principles of case management practice with
special populations such as older adults, children and families, persons with serious
and persistent mental illness, substance abuse, and persons with chronic disease and
those facing end of life decisions, The core functions of case management practice in a
range of settings are addressed in relationship to issues of diversity, vulnerability, and
empowerment. 3 credits
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PY-537 Counseling Techniques
This course is an intensive practical experience in counseling techniques to help students
attain competency in the application of theory in the counseling relationship. 3 credits

PY-538 Social and Cultural Issues in Counseling
Social position (including socioeconomic status and gender identity) and cultural identity
affect one's understanding of psychological disturbances and response to treatment.
In an increasingly multicultural, multiethnic, multigendered society, counselors need
to develop the cultural literacy necessary to work effectively with clients from varied
backgrounds. This course strives to develop awareness and competence in these areas. 3
credits

PY-539 Program Evaluation
This course provides knowledge, theory, and skills needed for the systematic assessment
of the effectiveness of psychosocial intervention programs: evaluation of outcomes
of treatments provided by human services agencies. Emphasis will also be placed on
program planning and evaluation models that are widely used in human services. 3
credits

PY-540 Organizational Behavior and Group Dynamics
This course examines the theoretical assumptions of organizational behavior and the
issues and challenges which arise when managing and leading. Students investigate
the relationships between the individual, the group, and the organization. Students also
explore the various stages of groups, including pre-group assessment and screening of
group members, group development, the initial stage, the transition stage, the working
stage, and the ending stage of groups. Ethical and multicultural issues as they apply to
groups are examined. 3 credits

PY-541 Addictions Counseling
This course provides an examination of the major approaches to understanding and
treating substance-related disorders. It also examines the classifications of drugs, their
pharmacological action, the process of addiction and recovery, treatment resources, and
the legal and ethical guidelines for working with substance abusers. 3 credits

PY-542 Career Counseling and Vocational Rehabilitation
Through an examination of career development theories and decision-making models,
the student gains an understanding of career development planning, organization,
implementation, and evaluation. The interrelationships among work and other life
roles are also explored. Students are also introduced to counseling theories related to
vocational rehabilitation. 3 credits
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PY-544 Group Dynamics and Counseling
This didactic-experiential course will both familiarize students with major theories
of group dynamics (e.g., how groups form and evolve over time, different types
of groups, etc.) and the methods of leading or facilitating counseling groups (e.g.,
psychoeducational sessions, encounter-style groups). 3 credits

PY-545 Professional, Ethical, and Legal Issues Seminar I
This course is an orientation to the profession of counseling. This includes its historical
development and the evolving professional identity of the counselor. Most class time and
outside assignments, however, will focus on the legal and ethical issues affecting mental
health care providers generally and counselors in particular. 1.5 credits

PY-546 Professional, Ethical, and Legal Issues Seminar II
This course is an orientation to the profession of counseling. This includes its historical
development and the evolving professional identity of the counselor. Most class time and
outside assignments, however, will focus on the legal and ethical issues affecting mental
health care providers generally and counselors in particular. 1.5 credits

PY-547 Spiritual Issues and Religious Identity in Counseling
Both religious identification (a social-cultural phenomenon) and personal spirituality
influence how we lead our lives, how we respond to conflict and stress, and how we
construct meaning in life. Counselors should develop competence in appreciating and
working with their clients' various approaches to spirituality. This course introduces
theories and methods for integrating spirituality (e.g., meditational practices, prayer, and
faith-based healing traditions) into the counseling process. 1.5-3 credits

PY-548 Trauma and Crisis Intervention
Stress can be a source of learning and growth, but also of anxiety and turmoil; most
mental disorders result, at least in part, from unmanageable levels of life stress.
Extreme stress can produce traumatization and result in lasting changes to mental and
neurobiological functioning. This course addresses the nature of stress and trauma as well
as methods of counseling people who are confronted with acute crisis or the aftermath of
traumatic experiences. 1.5 credits.

PY-549 Addiction and Recovery
This course provides an overview of addictive behaviors (emphasizing substance use
disorders) and methods of counseling individuals who are abusing or dependent on
psychoactive drugs or other forms of addiction. It is geared toward counselors who do
not intend to specialize in this area, but who recognize the need to be prepared to work
with the large numbers of potential clients whose clinical presentation includes substance
abuse. 1.5 credits.
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PY-550 Special Topics
Selected topic studied in-depth within a psychological frame of reference. 3 credits

PY-551 Clinical Assessment I: Understanding and Utilizing Appropriate
Instruments

This course will familiarize students with the general theory of testing (psychometrics)
and with various standardized and unstandardized assessment methods. Clinical and
structured interviews, commonly used self-report measures (such as the 16PF), and
some simpler performance-based tests (such as sentence completions) will be covered.
Students will develop interviewing skills and master the basic scoring and interpretation
of selected tests. Ethical standards governing the development and use of tests and
measures will be covered. The course will contribute to the development of clinical
skills and critical acumen, enabling students to evaluate clients, tests, and test reports
effectively. 3 credits

PY-553 Clinical Assessment II: Personality Dynamics
Theory and practice of assessing affective functioning. Students will learn to administer,
score, and interpret the results of several widely used instruments. These will include
self-report inventories (such as the MMPI-2) and performance-based (or "projective")
tests (such as the Thematic Apperception Test). Also included will be observer-rated
instruments (such as the CBCL-R or BASC) and clinical rating scales based on structured
interviews (such as the Hamilton Rating Scale for Depression). Students will also learn to
integrate personality theories with test results. Report writing, application of test findings
to intervention plans, and the therapeutic use of assessment will also be discussed. 3
credits

PY-554 Advanced Counseling and Psychotherapy I: Cognitive-Behavioral
Methods

Cognitive-Behavioral Therapy (CBT) has become the most widely practiced group of
psychotherapies. These are empirically supported treatments; extensive clinical research
demonstrates their efficacy. Students will learn to apply several of these approaches,
such as Ellis' Rational-Emotive Behavior Therapy (REBT), Aaron T. Beck's approach,
Dialectical Behavior Therapy (DBT), stress inoculation training, and/or mindfulness-
based techniques. The emphasis will be on mastery of theory and technique in a few
approaches, rather than on broad (but necessarily superficial) coverage. 3 credits

PY-555 Advanced Counseling and Psychotherapy II: Couples and Family
Therapy

Using a learning-centered educational approach, students will be introduced to systemic
models of couple and family therapy including both foundational theories and integrative,
common factors approaches. A significant focus of this course will be on the practical
counseling skills and techniques that have emerged from these theories. Students will
be introduced to course concepts and demonstrate their grasp of course material through
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a combination of lecture, videos, class discussions, role plays, reflection, and writing
activities. Additionally, students will be asked to apply concepts to their own lives and
experiences to enhance their self-awareness as developing mental health counselors. 3
credits

PY-556 Advanced Counseling and Psychotherapy III: Integrative Techniques
In this course, one specific theoretical approach is selected for semester-long immersion
as the common basis for all students. Each student will then select a theory of his/her
own choice to work on integrative skills throughout a series of experiential labs, role-play
exercises, case analyses, and presentations. Throughout the semester, each student will
benefit from integrating two theoretical approaches in the application of counseling skills
and case conceptualization. 3 credits

PY-570 Counseling Practicum
This initial field experience will enable students to observe and participate in assessment
and treatment of cases in a community-based clinic or other agency. A minimum of
120 hours on site is required (equivalent to 8-10 hours per week). In addition to on-
site professional supervision, students will meet regularly with a faculty member. All
practicum sites must be approved by the program. Note that most sites are likely to
require daytime hours during the regular work week. Students may register for practicum
only with the permission of the program director. 3 credits

PY-577 Advanced Seminar in Case Conceptualization
In this course, students will develop increased skill in the process of integrating data from
multiple sources (such as interviews, tests, and experiences in therapy) with theoretical
concepts (such as cognitive distortions, defense mechanisms, and relational styles) to
form deeper understanding of the individuals with whom they engage in treatment. The
class will draw on case material (both cases prepared by the instructor and cases being
seen by student interns) to practice these skills, which enable therapists to move beyond
mechanistic modes of treatment in favor of a richer, more personalized approach. 3
credits

PY-579 Counseling Internship I
The internship is one of the culminating experiences of the program. Interns will work
at a community-based clinic or other agency for a total of at least 600 hours (300 per
semester), equivalent to about 20 hours per week. This work will include assessment
and treatment of individual clients and/or counseling groups of clients. Interns will
assume increasingly independent roles over the course of the year. In addition to on-
site professional supervision, students will meet regularly with a faculty member. Case
material also may be discussed in concurrent seminars. All internship sites must be
approved by the program. Note that most sites are likely to require daytime hours during
the regular work week; it will be difficult or impossible to maintain full-time regular
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employment during the internship. Students may register for internship only with the
permission of the program director. 3 credits

PY-580 Counseling Internship II
The internship is one of the culminating experiences of the program. Interns will work
at a community-based clinic or other agency for a total of at least 600 hours (300 per
semester), equivalent to about 20 hours per week. This work will include assessment
and treatment of individual clients and/or counseling groups of clients. Interns will
assume increasingly independent roles over the course of the year. In addition to on-
site professional supervision, students will meet regularly with a faculty member. Case
material also may be discussed in concurrent seminars. All internship sites must be
approved by the program. Note that most sites are likely to require daytime hours during
the regular work week; it will be difficult or impossible to maintain full-time regular
employment during the internship. Students may register for internship only with the
permission of the program director. 3 credits

PY-581 Action Research Project
Students conduct original empirical research, typically evaluating the effectiveness of
a specific human services program. This program may be designed by the student or be
part of the usual psychosocial interventions provided by an agency. This course may be
taken in lieu of 6 credits of field experience by students who have a minimum of five
years' direct client or supervisory experience in an accredited human service agency
within the last eight years may waive the field experience. who have extensive experience
in a human services agency. 6 credits

PY-583 Drugs and Behavior I: Basic Science
This course addresses the nature of psychoactive drugs and their modes of action on the
functions of the human brain. Anatomy and localization of function in the brain will be
reviewed. Major topics will include neurochemistry (e.g. neurotransmitters and receptor
mechanisms), psychopharmacology (e.g. pharmacokinetics and pharmacodynamics), the
therapeutic uses of psychotropic medications, and basic psychological processes involved
in drug self-administration or abuse (e.g. opponent process theory, reinforcement, and
classical conditioning). 3 credits

PY-584 Ethical and Professional Issues in Addiction Counseling
This course concerns ethical, legal, and administrative issues that confront substance
abuse counselors. The use of values to inform ethical decision-making in ambiguous
situations will be practiced. General principles (e.g., beneficence, professionalism in
relationships, confidentiality and its limits, and recognition of the boundaries of one's
expertise) as well as specific regulatory guidelines (e.g., rules governing credentials,
reimbursement, appropriate documentation, and liability) will be discussed. Case material
will be used extensively to promote reflection and discussion. 1.5 credits
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PY-585 Drugs and Behavior II: Applications
This course concerns the roles played by psychoactive drugs in human lives, both
individually and in society. Topics include the epidemiology of substance use and
misuse, diagnostic criteria for substance-related disorders, signs and symptoms of
intoxication and withdrawal for different classes of drug, interactions of substance use
with other disorders (medical or psychiatric), and the effects of substance use on the
adaptive functioning and well-being of users, family members, and the wider community.
Substances covered include alcohol, nicotine, caffeine, opiates, stimulants, sedatives,
cannabinoids, hallucinogens, inhalants, and less common varieties. 3 credits

PY-586 Culture, Gender, and Special Populations in Addictions
This course concerns the many ways in which the background or identity of a client
affects behavior, thinking, and emotion relative to substance use and its disorders.
Cultural and religious norms and attitudes toward alcohol and other drugs, gender
differences, sexual orientation issues, the presence of co-occurring disorders (e.g.,
MICA), and medical problems (e.g., HIV) will be considered. In addition to their impact
on substance use, attention will be paid to the ways in which these factors may affect the
process of counseling and the relationship between counselor and client. 1.5 credits

PY-587 Addiction Counseling I: Core Concepts and Competencies
This course begins the process of combining general counseling competence with
specific knowledge and expertise in the domain of substance abuse. Different models of
substance abuse or addiction as well as associated treatment approaches will be studied,
compared, and evaluated. These will include broadly medical, psychological, and quasi-
spiritual modalities. Counseling goals and strategies will be understood in terms of stages
of change and client readiness. Standard interviewing techniques, psychoeducational
interventions, and group dynamics will be considered. Attention also will be paid
to practical issues such as record keeping, case management, and consultation with
members of other helping professions. 3 credits

PY-588 Clinical Assessment of Substance Use Disorders
This course concerns routine and specialized procedures for assessment of substance use
and co-occurring disorders, beginning with the elicitation of informed cooperation from
clients and selection of appropriate measures. Instruments covered will include clinical
and structured interviews, behavioral observation, clinician rating scales, mental status
examinations, and standardized self-report and observer-rated measures of symptoms and
personality traits. The use of assessment data in case formulation, the synthesis of clinical
findings into clear, useful written reports, and the therapeutic presentation of assessment
feedback to clients also will be emphasized. 1.5 credits

PY-589 Addiction Counseling II: Advanced Techniques
This course will introduce students to specific techniques used by substance use
counselors, with primary emphasis on evidence-based treatments. Didactic and
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theoretical presentations will be interspersed with practical demonstrations and
supervised practice of skills. The approaches taught may vary, but will include some of
the following: motivational interviewing, the community reinforcement approach (with
family involvement), relapse prevention training, cue exposure methods, and standard
psychoeducational interventions (e.g., BASICS and/or values clarification). 3 credits

PY-591 Treatment Planning and Evaluation in Addictions Counseling
This course concerns the integration of diagnostic and other assessment findings into
individualized treatment plans, the sensitive presentation of recommendations to clients,
the collaborative development of treatment goals with clients, the translation of broad
goals into a sequence of potentially attainable, measurable objectives, and the selection
of appropriate interventions. Methods of monitoring client progress toward objectives,
modifying objectives based on results or new findings, and evaluating the success of
individual cases or treatment programs also will receive attention. 1.5 credits

PY-597 Thesis Research Project I
The master's thesis is another of the culminating experiences of the program. Students
will conceptualize and carry out an original empirical study related to clinical mental
health counseling. This may involve evaluating a treatment program, validating an
assessment technique, using assessment data better to understand groups of clients, or
other projects. Students will meet regularly with a faculty sponsor throughout the process.
It is strongly advised that students develop thesis projects that can be conducted at their
internship sites. In this way, the two capstone experiences will be mutually reinforcing.
1.5 credits

PY-598 Thesis Research Project II
The master's thesis is another of the culminating experiences of the program. Students
will conceptualize and carry out an original empirical study related to clinical mental
health counseling. This may involve evaluating a treatment program, validating an
assessment technique, using assessment data better to understand groups of clients, or
other projects. Students will meet regularly with a faculty sponsor throughout the process.
It is strongly advised that students develop thesis projects that can be conducted at their
internship sites. In this way, the two capstone experiences will be mutually reinforcing.
1.5 credits

Public Administration (MP)
MP-500 Introduction to Public Administration
This course is a basic introduction to public administration. The course will introduce
students to the theory and practice of the administration and management of nonprofit
and public sector organizations and operations as well as politics, policy, and the
bureaucracy. Topics include the role of bureaucracy in the political process, theories of

Courses



2023–2024 Graduate Programs ALBERTUS MAGNUS COLLEGE 39

public organizations, bureaucratic discretion and accountability, policy implementation,
and the changing nature of public administration. 3 credits

MP-504 Labor-Management Relations
In this course students will be introduced to the basic issues that arise in the public sector
collective bargaining process. Students will explore the evolution of labor-management
relations and learn the importance of establishing and maintaining a strong, productive
relationship between labor and management. 3 credits

MP-507 Urban Policy
In this course students will examine unique policy challenges in cities. Students will
analyze how public policies have helped address, compounded or been adapted to those
challenges. Students will learn how to evaluate policy outcomes through the utilization of
such concepts as sustainability, resilience and environmental justice. 3 credits

MP-509 Grant-Writing
This course will prepare students to be able to develop competitive grant proposals for
both government and private foundation funders. Topics covered include: establishing
development goals, identifying grant opportunities, developing major-gift campaigns, and
aligning fundraising strategies and goals with institutional mission. 3 credits

MP-511 Politics and Public Policy
This course will enable students to examine the political processes that influence
the formation of public policies. Students will explore current issues in the public
policymaking process and how partisan politics play a role in the formulation and
implementation of policies at all levels of government. 3 credits

MP-512 Ethical Issues in Public Administration
This course explores how ethical considerations are integrated in public policy choices.
The social and moral aspects of decision making will also be discussed. Students will
be required to analyze realistic problems from these perspectives. The course will also
treat the legal, regulatory and political obstacles to ethical policy choices. The impact of
technology on ethical decision-making will be addressed as will achieving an "ethical
consensus" in the policy-making process when society is divided by differing values and
polarized political opinions. 3 credits

MP-521 Performance Measurement and Management
The course focuses on how performance is becoming increasingly important in public
and non-profit settings and explores performance-based management approaches.
Students will learn how to identify appropriate measures and how implement a
performance measurement system and manage for performance in the public sector.
Emphasis will be placed on establishing performance measurement systems, identifying,
collecting, and analyzing performance information, presenting performance analysis
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results, and utilizing performance information. Management tools covered will include
benchmarking, performance dashboards, and balanced scorecards. 3 credits

MP-550 Special Topics in Public Administration
Students will explore contemporary topics in public administration, the public
policymaking process, and leadership. The focus will be placed on the development of
practical skills that can be adapted to any public service setting. Examples of special
topics include Performance Measurement and Management in public administration. 3
credits

MP-581 Implementing Public Policy
This course will investigate how domestic policy, especially social welfare policy, is
implemented, tracing policy from federal laws to administrative agency regulations and
the local implementation of the program. This course is intended to expose the student
to practical problems of implementing policy and the solutions required at a grassroots
level to assure success. Students will be required to apply concepts by analyzing policy
implementation in a public or non-profit setting of their choice. 3 credits

MP-611 Research Methods in Public Administration 
This course examines various methods for designing and conducting empirical research
in the field of Public Administration. Students will follow a straightforward step-by-
step procedure for starting a social science research project within the field of public
administration with topics ranging from formatting a viable research question to creating
practical plans for sampling, data collection, data analysis, and dissemination of results.
At the end of the course, students will have a complete research proposal that they will
implement in their final MPA course, MP 630- Applied Research Project. 3 credits

MP-630 Applied Research Project
The culminating project for the Master of Public Administration will have students apply
the research skills they learned throughout the program to complete a research project of
their choosing. Students will be required to select a research topic relevant to the field of
public administration at the beginning of this course and develop this research topic into
a research concept paper composed of all the aspects of research covered throughout the
course adapted to their specific topic. Course will be taken in the student's final semester.
P: MP 611. 3 credits

Reading & Language Arts (RLA)
RLA-501 Theory and Practice in the Fundamentals of Language and Literacy
This course, one of the three core courses in the initial summer of the AAP Program
for Literacy Specialists in Reading/Language Arts, focuses on the interplay between
oral language and print-based language development that reading specialists need to
understand and apply in everyday practice. More specifically, the course focuses on the
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study of evidence-based theory about the major evidence-based components of reading
and their development that include: phonological awareness, phonics, word recognition,
fluency, vocabulary, syntax, comprehension processes, and morphology. As a major part
of the course, students are asked to read, understand, and critically evaluate empirical
research that focuses on how the aforementioned components contribute to reading
success and the impact that learner differences (e.g., students with reading disabilities)
have on the development of those component skills.

RLA-502 Assessment, Test Interpretation, and Program Planning in Reading
and Language Arts

Candidates learn basic psychometric concepts; administration, scoring, and interpretation
of evidence-based components of reading development; the selection of appropriate
literacy assessments for specific purposes such as monitoring student progress and
program efficacy; and how to articulately present assessment findings to various
constituencies.

RLA-503 Literacy Coaching
In this course, candidates will increase their self-knowledge about their motivation,
problem-solving skills, and responses to conflict; learn how to adapt their behavioral
and communication style to work more effectively with others; and explore and discuss
facilitation and presentation skills and the use of protocols.

RLA-550 Fall Seminar Series
Participants in the Fall Seminar Series engage in four separate five-hour Saturday
seminars. Fall seminar topics include diversity & equity, digital literacy, intervention &
tutorial, and K-5 elementary literacy best practices. Students engage in a deep exploration
of each topic, growing their content knowledge, and reflecting on their application of new
learning.

RLA-551 Spring Seminar Series
Participants in the Spring Seminar Series engage in five separate five-hour Saturday
seminars. Spring seminar topics include dyslexia, English Language Learners, Writing
instruction, new initiatives in reading, and Grade 6-12 Secondary best practices. Students
engage in a deep exploration of each topic, growing their content knowledge, and
reflecting on their application of new learning.

RLA-554 Clinical Dyslexia Tutorial
Participants in the Clinical Dyslexia Tutorial use the Japanese Lesson Study and
Diagnostic Tutorial models to co-plan literacy tutorial lessons based on prior student
behavior, engagement, learning, and process. All tutorial lessons are based on cognitive
and achievement strengths and weaknesses, prior knowledge, learning profiles and
passions and employ research-based methods and materials to teach phonological
processing, phonic decoding and encoding, syntactic structures, morphology and other
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semantic markers. Each group debriefs as soon as possible after the research lesson ends
and uses the data to plan the next lesson. The roles of teacher, facilitator, recorder, and
final commentator rotate through the small groups.

RLA-555 Clinical Dyslexia Tutorial II
Participants in the Clinical Dyslexia Tutorial use the Japanese Lesson Study and
Diagnostic Tutorial models to co-plan literacy tutorial lessons based on prior student
behavior, engagement, learning, and process. All tutorial lessons are based on cognitive
and achievement strengths and weaknesses, prior knowledge, learning profiles and
passions and employ research-based methods and materials to teach phonological
processing, phonic decoding and encoding, syntactic structures, morphology and other
semantic markers. Each group debriefs as soon as possible after the research lesson ends
and uses the data to plan the next lesson. The roles of teacher, facilitator, recorder, and
final commentator rotate through the small groups.

RLA-580 Collegial Coaching
Candidates collaboratively develop and coach a colleague's literacy project with
supervision by clinical faculty. At the end of the practicum, candidates submit a
descriptive and reflective final paper.

RLA-581 Comprehensive Tutorial
Building on the experience from the dyslexic tutorial, candidates tutor a student with
reading challenges from their home district with supervision by clinical faculty. As with
the dyslexic tutorial, candidates begin with a review of previous testing and teacher
reports and plan a tutorial program; however, this tutoring program is much longer
and therefore involving more progress monitoring with appropriate data analysis and a
comprehensive written tutorial report.

RLA-582 Professional Project
During the final, culminating Capstone Project the candidates consolidate their
foundational knowledge with their teaching, assessment, and coaching knowledge and
practice by researching, planning and presenting full-day professional development
workshops with daily supervision from the AAP Instructional Coordinator. The educators
who attend these seminars are members of the beginning cohort, former AAP completers,
and invited guests of the presenters.
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